
  

 
Speech to be delivered by Radina Choleva, PR Manager   CHECK ON DELIVERY 
 
As Bosco’s PR Manager, I would like to first share my deep grief and offer support to the family 
members of those who died in the fire blaze. We are deeply sorry for the tragic accident that took 
the lives of 140 of our employees, while producing our new ‘’Bosco’s for Ethical Trade’’ jute bags. 
  

On suspicion and (according) to accusations in the media regarding Bosco’s use of sweatshops to 
produce our “No Logo Needed” brand, I would like to address those issues by taking the opportunity 
to admit our employment of Vietnamese workers in what are deemed to be ‘’sweatshops’’. 
  

As you may all know sweatshops have a bad image mainly due to the definition itself. As the United 
States Department of Labour defines it “sweatshops are any factory that violates two or more labour 
laws such as those pertaining to wages and benefits, working hours  and child labour.” However, the 
factories we are using are far from the definition of a “sweatshop”. We provide jobs with much 
higher wages and better conditions compared to the previous jobs of our employees. 
  

In the past, there have been instances of sweatshops closing, which resulted in individuals starving 
to death, begging and turning to prostitution. By running our factory in Vietnam we have 
contributed to the well-being of the locals by providing better income, job security and medical 
benefits. Sweatshops are the initial step to moving the country to industrialisation and a healthier 
economy. 
  

We believe Bosco’s have decent working conditions and we have therefore taken the initiative to 
employ officers to randomly inspect our factories each year. We have also given the Fair Labour 
Association the privilege to randomly inspect our factory at any time they wish. They have audited 
the factories and graded them from A to D depending on the working conditions. By far, we have not 
received a grade below B, which is a proof of good health and safety standards. 
  

This can be seen from the reports of the Senior Specialist in Occupational Safety and Health at the 
International Labour Organisation, Mr Tsuyoshi Kawakami, which we will provide to you as evidence 
of our enforced control on health safety. 
  

As well as the good working conditions that Bosco’s factory ensures, we also pay workers a high 
wage. We currently pay factory employees 850,000 Vietnamese Dong per month which is a 
considerable amount more than the Vietnamese minimum wage of 730,000 Vietnamese Dong, 
equivalent to £23.22 per month. 
 

Due to the high wages we pay, our workers are able to support their families or education. The 
employee that wrote the online blog was attending college. This is something she would not have 
been able to do if it was not for our wages. Which also means that she will be able to get a better job 
after college, thus her employment in Bosco’s factory helped her to improve her life. 
  

In regards to the blog, it has now been deleted. However, our web technicians have advised us that 
they can trace it and restore it back. They can also track the creator by either the name used at 
registration or by tracing the IPS address and then the college username that logged into that 



computer at that time. Bosco’s are willing to do this and arrange a further press conference in order 
for journalists to speak with the employee via video link. 
  

On the instance of the terrible fire tragic that took place two days ago, it is our duty to investigate 
the reasons for the fire and we are now in the process of arranging for UK specialists in health and 
safety to inspect the factory.  We will remain fully co-operative while the investigation takes place 
and we will provide police officers with documents and reports we have been running for the past 
years. 
  

As to the accident itself, nobody is assured against such incidents. They happen even in companies 
with exceptionally high technological resources, advances and enforced control on their 
technological processes. Take for instance the space shuttle Challenger disaster in 1986 where 
human lives were taken, because of human negligence and irresponsibility. 
  

No company can control the actions of individual employees, even those who are fully trained and 
advised in health and safety. Individual employees can make mistakes and not adhere to processes 
they have been taught to follow for the safety of themselves and of others.  
  

This is highlighted in our safety inspections. Yes, in our factories there are few mistakes/lapses in the 
organisation of the safety of the employees, but the cause of the fire is not in the technology we are 
using, but could have been caused by the negligence of some of our employees. 
  

Each one of them has gone through thorough instruction of how to get hold of the equipment they 
need to use and have signed in the fire risk assessment booklet. But Bosco’s is not able to enforce 
the conformity of all workers at all times.  
  

At the moment production in our factories is suspended, pending the results of the Commission 
investigation and the reasons for the cause of the fire are clear. 
  

We are offering support to the families of those who have died and we will be holding the 
perpetrators of the fire responsible. 
  

  

  

  

  

  

  

 


