
 

 
 
 
 
 

 
FOR IMMEDIATE RELEASE 

 
OCA-LOCA’S RESPONSE TO CLOSURE OF THEIR BADWINDTON FACTORY 

 
Oca-Loca would like to address the announcement of its factory closing in Badwindton and 
the planned 300 local job cuts. Oca-Loca however, has plans to support the workers and the 
community they live in. 
 
Since Oca-Loca’s severe revenue loss last year, it has been concluded that the high 
production costs are causing an increase in product RRP which is not competitive within the 
market. Therefore, the relocation of the factory to Dong Guan, China comes with the aim to 
reduce the production costs and enable the company to compete with competitors such as 
Pepsi and Coca-Cola. 
 
The proposed cuts on our employees are extremely unfortunate but Oca-Loca will strive to 
provide their families with a chance of financial support in the form of substantial pensions 
or the possibility of alternative employment. 
 
Oca-Loca’s Director of Operations said: “Oca-Loca regrets the loss of 300 jobs in the 
Badwindton factory, despite this; we haven’t forgotten our workers in Badwindton who have 
been excellent employees over past years. Despite the closure of the factory in Badwindton, 
we are offering a redundancy scheme where our employees can take an early retirement in 
which we will provide bonuses and healthy pensions. For those who wish to continue 
working for us, we have created alternative employment in our packing, printing and drink 
making factories.” 

 
The community of Badwindton will continue to be supported by Oca-Loca. As part of our 
corporate social responsibility, we propose to give financial support to the local schools and 
support local events and fêtes. Relocating our bottle production factory to China allows Oca-
Loca to increase profits and therefore have the ability to support such projects.  
 

Oca-Loca’s Managing Director Sunny Lai said: “We would like to offer our sincere 
condolences to those who have been made redundant. We hope that our offer of the 
redundancy scheme or alternative employment will provide our employees with some 
comfort, though we know it is no compensation for the loss of their jobs. Oca-Loca aims to 
increase profits by cutting production costs and therefore giving the company more revenue 
to spend on community support projects.”  
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